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Adolescent girls and Young women

In Bangladesh
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Extreme Poverty

20.5% of population living below
the National Poverty Line (Asian
Development Bank, 2021)

School Drop-out

The share of out-of-school females
rises from 8 percent at the lower
secondary level to 26 percent in
upper secondary (UNICEF
MICS,2019)

NEET Rate

SDG Tracker shows about 47 per
cent women and 10 per cent men
are NEET population in Bangladesh

Unemployment Rate

Youth male unemployment rate is
8.3 percentin 2017, whereas it is
15 percent for women. (CDER and
FES Bangladesh).

Social Disparity
Labour participation rate for

women was only 36.3% in 2019
compared to 81.4% for men

Child Marriage

59% of adolescent girls married
before the age of 18 while 22% are
married before the age of 15
(UNICEF,2018)




Asma, age 16, was dropped out of school at grade 7 as her father could not
bear the school fees. Now, she is staying home and helping her mother with
household chores. The only choice she has right now is to get married

After receiving training on lathe machine operation for 6 months,
Fatima was employed right after graduation at a local shop. She

worked at the shop for an year before she was replaced by another
male worker




Challenges for Women

In Skills training and job market

Access to job market
Retention
» Lack of access to information
» Lack of knowledge about skills training
 Lack of access to skills training -

» Lack of family’s support
Retention in the job market

* Lack of sensitization and orientation

* Gender stereotype

* Social Norms

* Lack of reasonable accommodation
» Family’s responsibility




SDP’s incremental approach

Stability

Technical up gradation, productivity
enhancement, business management.

Apprenticeship/ classroom based training
Entrepreneurship based training
Enterprise development training

Growth

Entrepreneurship, Access to finance

Employment

Provide employment opportunity
. informal and formal industries

Access

Apprenticeship/classroom based skills
Soft skills support




Achievements

Women in SDP’s Intervention

*91,735 women reached through different skills development initiatives (skills training,
entrepreneurship training, employability training, decent work training)

48,706 received skills training.

*Overall Job placement rate is 82.53%

14,805 in non-conventional trades

3,759 young women with disabilities are reached through skills training from 2012 to

2020. 90% of them have been placed in decent jobs

«306 women started their own enterprises




Covid-19

Situation for women worsen even more...

Majority female learners lost their jobs during pandemic

A large number of female entrepreneurs shut down their business
Access to finances for female enterprise owners is a challenge
Internal / Reverse migration enhanced vulnerability

Access to market become more challenging

Early marriage increased

Lack of access to internet and devices




Covid-19

Rapid Study

88.52% of women entrepreneurs reported that they lost all their savings during the pandemic

(N=306)

« 48.80% of women entrepreneurs have loan repayments from banks and other financial institutions
which had been defaulted during the pandemic (N=306)

« 18.5% of female PROMISE clients who are now unemployed reported that they had to shut off
their business due to lockdown/Covid-19 (n=54)

« 81.6% of respondents (participants/learners of the skills development programme) reported

experiencing stress, anxiety and depression from the fear of being infected by the disease and

59.8% about economic instability amidst the crisis (n= 250 women, aged between 18 to 24 years)

« The per capita income of the respondents has decreased by 88% for transgender people ( n=132)



Rina khatun is a cell-phone servicing mechanic. She received a six-
month long training on cell phone servicing. Due to the pandemic,
her employer has asked her to leave the job as he could not pay
Rina her salaries. But, other male employees at the shop still have
the job but Rina was forced to leave




Depth of the challenges

For women In labor market

Invisible barriers

Lack of family
support

Cultural and
traditional
gender role

Safety
concerns, Gender
gender based | Stereotyping
violence




Multi-level intervention

Individual Level
More targeted approach
Awareness about skills training
Career roadmap

Household Level

Perception about skills training
Awareness and sensitization

Employer Level
Perception and changed behavior
More reasonable accommodation

Women-friendly working
environment
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National Level

More dialogues towards gender
inclusion in growth sectors
Accessibility in training, finance,
jobs
Safety and security of women



